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[bookmark: _Toc22484925]Introduction
In the recent world, the prowess of any business organization is dependent on many factors that must be met to achieve the desired objectives. Among them, evolution of technology seems to be the most ideal factor that requires a strategic approach and understanding to benefit from it as well as evade its negative implications. Besides, society factors also play a great role in the success of a company. In this case, the approach at which a company engages its marketing campaigns and delivery of services in the society determines the reputation it gains. Most business firms with reputable success engage more in understanding the society structure, perception, and future predictions. As such, it is able to plan and strategize on practices such as social corporate responsibility and instrumental reasoning. 
In society today, there are human and system forces that determine how well a company can have a sustainable prowess.  They include Social relativism, individualism, structural paradigms, Neohumanism, functionalism, and ICT based learning among others. These are inherent society factors that a company must handle critically when campaigning for its market share and building its identity. In essence, understanding them helps create business conventions that align with most of them to avoid failure or backlash. For example, when using media as a tool of marketing campaigns, a company should be able to specify its objectives and layout to avoid public negativity arising from social relativisms and competition. 
Most organizations that experience failure either underrate the power of media influence or conduct a partial feasibility study that doesn't address some paradigms that define the social and physical world. For the mining company, it appears that its failure emanated from poor understanding of the society paradigms and lack of a competent system of instrumental reasoning. However, by hiring a system analyst expert and developing a competent information system failure can be avoided. In this case, a system analyst expert helps create rational discourse with social paradigms, as well as challenge the new learning language through information filtering. Hence, grounding arguments on this perceive, this paper seeks to report on society paradigms and technological issues that elicited previous failure of the mining company and how it should be embraced to change the future. Besides, it includes a proposal of causal actions that should be taken to help answer future society questions as well as restore the company's sustainability. 
[bookmark: _Toc22335185][bookmark: _Toc22484926]                      Problem statement
In the business world today, the external environment impact more on business prowess than the internal environment. Besides, the determinant factors of external environment influence change and strategizing in the internal business environment. Notably, the external environment is defined by factors such as technology evolution, society structure, and human inherent themes that guide how people respond to business. According to a recent survey, failure to undertake comprehensive strategic planning is one of the problems leading to organizational failure (Sabatier, 2017, p 6). In particular, approaches to marketing campaigns and risk management planning. As seen, earlier, evolution of ICT has resulted in postmodernism where the society has embraced a universal objectivity to reality, language, and social progress. It means that people have inherent definitions of truth as learned from the media. This creates a collective backlash or stereotype towards business. For example, the media narrative that the mining company engages in socially sustainable work to increase its market share is an impact of postmodernism which is a function of ICT introducing a new learning method for consumers.
 Ideally, the new learning from collective media reveals that companies are using charities to blackmail people and win market shares. This is a contemporary problem that requires competent organizational planning in terms of its objectives and terms of work. Similarly, inherent society themes such as functionalism, individualism and structural paradigm affect how consumers perceive marketing campaigns. The existence of these factors appears to be among the elements that fostered the failure of the mining company. In this case, deviation of learning methods has made the society to misinterpret concepts thus yielding to negative perceptions. For example, the theory of individualism has made people to be independent in terms of their definition of reality (Agassi, 2017, p 8). Hence, interpreting charity work as an incentive of market share is a depiction of individualism propagated by the new theories of learning. Also, the new language leads to the interpretation of welfare state as protection from private exploitation. 
Equally, the structural paradigms pause great effects on business marketing campaigns. In this case, the macro levels of society such as the social structures, create a collective social relativism where people are made to believe that truth does not exist. Hence, society paradigms in partnership with the new ICT language are the major problem that challenged the prowess of the mining company. However, recognizing risks and implementing strategies to handle them was also a major failure of the company. Other businesses have evaded potential threats using strategies such as forecast-based planning and externally oriented planning such as hiring of system analyst experts. In this case, forecast and external planning help predict and plan on future threats. On the other hand, hiring system analyst experts help control all barriers such as distorted communication, and social prejudice. Also, an analyst helps create rational explanation of the company initiatives. Therefore, failure to have such a planning strategy is the problem behind the mining company's failure. 
[bookmark: _Toc22335186][bookmark: _Toc22484927]Methodology
Failure in any organizational is an indication of an existing business threat in society. However, external attacks do not mean surrender or termination of a companies' objectives. Instead, it elicits the need to strategize more and learn from previous mistakes. As seen in the problem identification, the set of assumptions inherent to a society and the rhetorical of ICT are the predominant factors influencing the prowess of business firms. It means that any system analyst or developer must consider them to foster stability, functional coordination, and social order in society (Nordkvelle, 2007, 10). The four paradigms are functionalism, neohumanism, social relativism, and structural paradigm. The functionalist paradigm gives an explanation about satisfaction needs, consensus, status, quo, and social integration. It denotes the subjective order of a society that is, collective consciousness and rationality (Lyskova, 2017, p 9). It means that if a society perceives the value of a product based on its functionality, beauty aesthetic cannot be valued as a marketing campaign
Neohumanism denotes subjective conflict that is inherent believe that elicits radical changes, and emancipation (Klein, 1989, p 789). Besides, it stresses the manner in which organizations understand change. From a business perspective, neohumanism is a call to change towards a sustainable ground.  Structural paradigm depicts an objective conflict. It seeks to overthrow limits imposed by organizational arrangements. For example, if a company has one strategy to win customer attention, the structural paradigm seeks to transcend the limitation in a more divergent way. For the mining company, it means that its media attack by the public was an institution to expand its corporate social sustainability. Social relativism is a subjective order implying human consciousness and subjectivity (Klein, 1989, p766). It reflects individualism where personal reasoning and believe in reality are independent. While all of the four paradigms influence choice and perception, neohumanism and structural paradigms appear to have a direct influence on the mining company. In this case, they can be presumed to be rebellious factors cheering change and diverse expansion. 
Notably, it is from the readings from the rhetoric of ICT and new learning that the four paradigms manifest. However, based on its analysis of the society paradigms subject to business performance, the reading on information system development appears to be radical structuralist and neohumanist. Ideally, the paradigms imply that the solution to media mockery lies behind the understanding of the four paradigms. In this case, having a clear consent about the paradigms will help the mining company hire a system analyst expert with an ability to develop a positive epistemology to an organizational management system. This will help communicate the rationale of the organizational operations and conventions thus creating a friendly platform for growth and development. In essence, the paradigms have helped develop the solution by revealing the themes inherent in a society setting with a diverse platform of demand and perception. 
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[bookmark: _Toc22484928]Literature review 
All companies express challenges associated with technological evolution and society constraints. However, their effective planning helps avoid them and maintain a good reputation. According to one of the literature, project planning is one of the strategies that help avoid media critics and bad reputation (Ittner, 2017, p 9). One of the approaches used in project planning is externally oriented planning. It involves dynamic resource allocation, situation analyses, evaluation of alternative strategies and competition review. This method seeks to combat threats associated with market changes and competition. Companies using this strategy, predict, analyze and plan management frameworks that help curb threats before they impact the functioning of the company. Ideally, it is a typical risk management approach that seeks to protect an organization from future threats such as changes in technology or people's taste and preferences. As such, it encourages a company to invest in alternative choices to avoid organizational failure when one end collapses. 
[bookmark: _Toc22335188]Other studies inform that the use of forecast-based planning is also a significant risk management approach. It entails long term planning guided by static resource allocation, multiyear forecast, and environmental analyses (Lyskova, 2017, p 7). With this approach, companies engage in research and development using expertise and professional analyses. From the prediction made, the companies allocate funds to expand and align the business with future trends or predictions. It helps avoid stagnation when the business environment changes with time. Often, it is recommendable to face a threat understand it, and seek a solution. It means that tolerating a challenge and finding solutions can be a viable risk management strategy. For instance, Research indicates that some companies use risk tolerance and uncertainty as a strategy to curb threats (Goyal, 2018, p 99). In this case, the literature reveals that organizations use the ideology of uncertainty to plan for resource allocation while maintaining the consistency of the business. The assumption here is that maintaining work consistency retains business value as it adjusts to growing demands. Therefore, in addition to hiring system information analysts, the mining company should also apply the above mitigation as risk management and planning strategies. 
[bookmark: _Toc22484929]Analyses/ response
In the methodology section, neohumanism has been factored as a paradigm that elicits social change. In particular, it calls for integrated devotion towards a universal endeavor. What makes it usable as a conflict based perspective is its stages of development. Firstly, it calls for a spiritual practice that enhances mental, spiritual and physical well -being of the employees Agassi, 2017, 9). It also influences collective spiritual devotion guided by rationality and social equality. Hence, while avoiding the participation of individual employees, the organization management for the mining company needs to enforce neohumanism when mapping systems of instrumental reasoning with consumers demand.
 Radical structuralism has been identified as a parameter overthrowing functional limits. As much as it calls for an expansion, it demand more than the organization can give. For example, if the organization presents its corporate social responsibility through charity work and civic engagement, more demand means that the company has to divert some of its profit towards community building. As such, the company may experience bankruptcy and overall shutdown. Hence, however influential it is, radical structuralism cannot be preferred as the second conflict based perspective. Besides, embracing and failure to meet its demand is likely to insight a backlash for marketing campaigns in that failing promises would be perceived as blackmail for self-gain. In a situation where the company does not believe in the efficacy of the proposed risk management strategies, it can conduct a quality analysis test to manifest the reality of the proposed actions. Apparently, to avoid escalation, the company may ask questions such as feedback response about the services of the company? How many positive reviews do its services rate? Does the quality of its products meet consumer demands and whether the new dimension of social sustainability is universal and engaging? In line with the conflict perspective of neohumanism and radical structuralism, it is factual to inform that understanding the society paradigms and providing a rational discourse in the media platform can help avoid escalation from the public. Besides, the employees need to understand how company information is specified in the media such that much of its functional performance is embraced not only for economic gain but also as a dimension of social change.
[bookmark: _Toc22335189][bookmark: _Toc22484930]Discussion
Initially, it appeared that the society paradigms were the causal factors that incited failure of the mining company. However, the empirical analyses suggest that each paradigm serves a different perspective on society. While functionalism and social relativism seem to explain human consciousness, status quo, and order of the society, neohumanism appears to be cheer positivism and devotion of the company towards breaking the limits of the society (Mazzola, 2017, p 7).  Notably, this helps prepare a solution program based on restructuring the company information system. In this case, engaging information system experts is proposed as the most viable solution to curb the effects of paradigms. 
Essentially, the analogy behind this motive is that lack of a comprehensive information system was the predicament behind media attacks. Therefore, it is expected that a system analyst is capable of creating rationale based on company objectives and functions thus eliminating society backlash. Consequently, by controlling the company information framework, the system analyst is capable of creating a parallel educational program about the company that seeks to challenge the effects of the new learning imposed by the rhetoric of ICT (Biesta 2004, p 556). Equally, it appears rational to engage in risk management strategies that help the business fight the future and uncertainties of demand and social changes. As proposed in this report, using externally oriented planning, dynamic resource allocation devising alternative strategies, and using future-oriented planning would also help combat the effect of demand growth and technology changes. In addition, this needs to be accompanied by environmental analyses such as situation analyses, research, and development. By so doing, the firm is capable of recognizing potential threats and credible solutions towards solving them. 
[bookmark: _Toc22335190]Moreover, static and dynamic resource allocation risk management plans help adapt easily to changes without shutdown or severe depreciation. While implementing these changes, Neohumanism should be considered as a paradigm of two perspectives based conflict. It fosters work performance for the good of the entire society. In particular, it promotes collective and individual devotion towards production and service delivery. Hence, while conducting marketing campaign using online media, it is recommended that the company's information should be integrated to reflect neohumanism. However, to avoid organizational escalation, paradigm manipulation and advocacy should be assigned to system analysts who are experts in media and technology.  While preparing to put this proposal into practice, challenge questions need to be preserved. This includes presenting questions that might arise some public concern. For example, it is rationale to assess the reliability of the proposed actions by preparing feedback response prompts about the performance of the company. Besides, the organization needs to develop controlled discussion panels about the satisfactory of products and the engaged SCR initiatives. This helps rate the new changes as well as acknowledge the significance of the new mitigations. Appendix
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